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AvamAnpwtng Kabnyntng

AleBvec Maverotrpo tng EAMASoc, MavemotnuioutioAn KaBaiag

Kuwv: +30 6938138771 | TnA (epyacia): +30 2510462299

AlevBuvon: Alebveg Mavemiotrpio TG EAMASog, MavemiotnuioutoAn KaBaAag,

TuAua Altolkntikig Emiotrung kat TexvoAoylag, Aylog Aoukdg, 65404 KaBdAa.

Email: gtheriou@mst.ihu.gr | MpowiA otov LinkedIn: linkedin.com/in/therioungeorgios

MpowiA:

AvamAnpwtng Kabnyntrg oTo yVWOTIKO avtlkelpevo «Atoiknon AvBpwriivwv Mépwv kat Alaxeipion MN'vwong». Katoxog
Trtuxlou Alolknong ETiiyelprjioewy Kat petamtuylakoUl otn Alayeipion AvBpwritvou AuvapikoU amo to MNaveriLoTr)uLlo tou
Derby, MeydAng Bpetaviag, kat SL8akToplkoU TLTAOU pe el8lkoTNTa otn Aloiknon AvBpwrilvou AuvaplkoU amo To
Anpokpitelo MavemotAplo =avOng. ALSAKTLKN EUTIELPLA OE TIPOTITUXLOKA KAL PETATITUXLAKA TIPOYPAUHATA OTIOUSWY

(EAAGSa Kal EEWTEPLKO) KAl ETTAYYEAUATLKN EPTIELPLA WG CUUBOUAOC ETILXELPHOEWY OTA TIESLA TNG OTPATNYLKNG QVATITUENG,
TWV oUOTNHUATWY SLAXEIPLONG TTOLOTNTAG KAL TNE SLOoLKNoNG avBpwitvou SUVAPLKOU. ETILOTNHOVLKO £py0 Ttou TIEPLAAM BAVEL
SNUOCLEVCELG EPYAOLWV OE EYKPLTA ETILOTNHOVLKA TIEPLOSLKA PE TIANBOG ETEPOAVAPOPWY. EpELVNTIKA EVSLAPEPOVTA OTOUG
Topelg TNG Slolknong avBpwTilvou SuVapLKoU, TG SLaXELPLONG yvwong , TNG NBLKAG NYECLAg KAl TNG ETILXELPNHATIKOTNTAG.
Associate editor oto Tedio tng AAA oto Stebveg teplodikd Heliyon (Business and Economics section) tng Elsevier.

Topeig e€eLSikevong: Atoiknon AvBpwrivou AuvapikoU | ETILXELpnUATLK ZTpatnyLkn Kat AvAarmtuén, Emyelpnuatikotnta
- Kawotopta | Awaxetplon Nvwong

Ekttaideuon

AlSaktopikn StatpLpn

06/2005 - 06/2009

Anpokpitelo Mavemiotrplo ©pdkng MoAutexvikr ZxoAn (Yrotpogia: MENEA

2003)

TitAog ALSaktoplkig AatpLBng: H emidpaocn twv mpaktkwv ¢ Atolknong
AvBpwriivwy MMépwv (AAT) atnv Asttoupytkn) emiboan tne mapaywytknc dtadtkaolag
Kat atnv tkavotnta dnutoupylag kat Yprions tng yvwong.

CIPD Graduate

02/2005

Chartered Institute of Personnel and Development (CIPD), MeydAng Bpetaviag

KatoyUpwon emayyeAuatkwy SIkalwpdtwy otn éloiknon avlpwmivou Suvapikol
otn Meyan Bpetavia.

MA in Human Resource Management
09/2003-10/2004

Derbyshire Business School, MeydAng Bpetaviag
TitAog MetamntuxLakng: The relationship between Learning Capability and Total
Performance at the Firm level: An Empirical Test in Greece.

BA in Business Studies
09/2000-07/2003

Derbyshire Business School, MeydAng Bpetaviag
TitAog NtuxLakng: Diagnosing the organizational culture: The case of the
Greek food Industry.


https://www.linkedin.com/in/therioungeorgios?lipi=urn%3Ali%3Apage%3Ad_flagship3_profile_view_base_contact_details%3B71iQ85WHQsa1YTRZhl26Ig%3D%3D

Epumtepia

ALSaKTLKN gpTteLpia:

AweBvég Navemotpio tng EAAGSOG

06/2019 - Znpepa

@€on: AvarmAnpwtng Kabnyntng, Tuipa Atolkntikig Emiotrpng kat TexvoAoyiag, MavemotnuioumoAn KaBdAag
MNVWOTIKO aVTIKE(PEVO «Aloiknon AvBpwTtiivwy Mopwv kat Ataxeiplon Nvwong»

Mafnipata os PETAMTUXLOKA Tpoypdappata omoudwv: Awiknon AvBpwrivwv [Mopwv - Opyavwaolakn
Juumepupopd, Atayeipton Kawotouliag ae SuvBrikes lMNaykooutomoinong, Hyeola - Emyeipnuatikny HOw:n, Ztpatnykn
Awoiknon (Executive MBA & MPhil Atotkntikn Twv emiyelprioewy pe S5tebvij mpooavatoAlouo, tunua Alotkntkig Ematiung
kat Teyvodoyiag, KaBdAa) | HRM, Human Resources Management in Tourism (MSc in Management and MSc in Hospitality
& Tourism Management, University Center of International Programmes of Studies, Oépun, Oeogalovikn) | Atoiknan
AvBpwrivwy lMépwv - Opyavwaotakn Zupmeptpopd, Ltpatnykn Atolknan (MMZE Atolknan TouploTKWY ETTYEPHOEWY Kat
Opyaviouwv yia SteAéyn, tunua Atokntikrig Emotriung kat Teyvodoyiag, KaBdAa).

Ma@nipata o mpoTmTtuxLaKo entinedo: Opyavwatakr Mabnaon kat Atayelpion MNvwang, Atoilknan AvBpwrtivwy épwy,
Opyavwaotakn Zuumeptpopd kat Hyeaia, Avdamrtuén Mpoowmikwy Ikavotritwy, Emyelpnuatikotnta, Ynelakn Katvotouia
Kat Emyeipnuatikotnta, Etaipikr) EuBovn kat HOWH.

EtiBAeYN TITUXLOKWY EPYACLWV KAl HETATITUXLAKWY SLATPLBWV.

NovLttég SpactnpLotnteg

v Associate editor oto Tedio tng AAA oto Stebvég teplodikd Heliyon (Business and Economics section) tng
Elsevier (02/2021- onuepa)

v' ETILOTNHOVIKO PENOC TOU EPELVNTLKOU gpyaoctnpiou Kawvotopiag, Anploupylkotntag Kat
Avtaywviotikétntag Emuxelprioswv kat Opyaviopwv (BICC), TuAua AlotknTikng ETiotApng kat
Texvoloyiag.

v Avam\npwtrg umeUBUVOC yla To TIPOYPAPHA «Erasmus», Turpa AtotknTikng Emotripng kat TexvoAoylag.

V' MéAog Emitporg / emOTITnG TPAKTLIKNG A0KNONG (POLTNTWV.

v EVepyr) GUPPETOXN OTLG §pacTnpLOTNTES Tou SLeBvoug Siktuou Mavemotnuiwy, Prime Networking
(utevBLVOG KABNYNTNG SLEBVWV OpPadLKWY project TTOU CUPHETEXOUV OTO ETAOLO POLTNTLKO CUVESPLO
Euroweek kat 24 hour Primeathon).

v N\OUTIEG SLOLKNTIKEG APHOSLOTNTEG: PEAOG TNG SLPEAOUG opdadag avarmtugng tou odnyou oToudwv Tou
TUAMATOg, HEAOG TNG SLUEAOUG OpASaG avamTtugng Tou TIEPLEXOUEVOU TNG LOTOCEALSAG TOU TUNHATOG OTNV
ayyAlkn) YAwooa, oxeSLacpog SpAcewv oUVEEONG PE TNV ayopd €pyaciag - CUVEPYELEG HE EUTIOPLKO
ETILHEANTAPLO).

Anpokpitelo NMavemiotipro Opakng, MoAuteXVLKN ZXOAN

10/2020 - ZApepa

©¢on: Emokentng AvanmAnpwtig Kabnyntnig, tunpa Mnxavikwy Mapaywyng kat Atoiknong

Mabrjpata os petantuylako emninedo: Itpatnytkn Aoiknon kat Emyeipnuatikn MoAwtikn, Avamtuén Emyelpnuatikwy
Zxeblwv kat Emyeipnuatikd Maiyvia (MMZE Atoiknon Kawotopliag, teyvodoylag Kat LYELpHOEwY).



Epumtepia

ALSAKTLKN EPTIELPLA (cuvixera):

TexvoAoyLko EKTtatdeutiko '18pupa AMO

12/2017 - 06/2019

©£on: AvamAnpwtrg Kabnyntrg, Tunua Aloiknong Emiixelprioswv

MNVWOTLKO aVTLKE(PEVO «Aloiknaon AvBpwTtiivwy Mopwv kat Ataxeiplon Nvwong»

MaBrjpata o€ PETATITUXLOKA TIpoypAppata omoudwy: Atolknon AvBpwrivwy MMopwv - Opyavwaotakr ZUumepLpopd,
Awayeipton Kawotopliag e Zuvnkeg MNaykooptomoinong, Hyeala - Emyeipnuatikr) HOw:, Etpatnykr Atolknan (MBA kat
MPhil Atowikntikn) Twv emyelprigewv pe Stebvr mpooavatoAlouod)

Mabrjpata oe pottuxLlakod eninedo: Atayelpion Mvwanc, Etatpikr EVBuvn kat HOwk), Emtiyeipnuatikotnta, Atayelpion
Kawotoptwv.

ETt{BAEYn TITUXLOKWVY EPYACLWY KAL JETATITUXLAKWY SLATPLBWV.

Avouxto Naveniotpio Kumpou

09/2017- 01/2019

©£on: Méhog ZEM, Mpdypaupa Zmoudwv Aloiknon Emuxetpriocwy (MpottuyLako)
Oepatikn Evotnta: MAE302 Awoiknan AvBpwrivou AvvautkoU

Athabasca University, Kavadag

02/2016 - 03/2017 Avartuén padrpartog | 10/2017-12/2017 Napddoon padrjpatog

©£on: Adjunct Faculty / Lead Academic Coach, Faculty of Business, Executive MBA program
Module: 6 credit module oc ouvepyaoia pe to ALBA Graduate Business School (field visit otnv ABAva):
“Doing Business in a Recovering Economy: Experiencing Greece”.

TexvoAoyLko EKTtaldeutiko 'I1Spupa AMO

10/2005 - 12/2017

©€on (09/2012 - 12/2017): ETLotnuovikdg ouvepydtng Tunpa, Atotknong Emyelprioewv, MeTamtuyLako
Mpoypappa MBA

MaBrpata oe petamtuxlakd emninedo: Itpatnyikeg Atoiknong  AvBpwrivwv  lépwv, Alayeipton Kawotoulag o
Juvlrikeg Maykoaoutomoinaong, Etaipikr) Kowvwvikr) EVBOvN. EmiBAen petantuytakwv StatptBwv.

®€on (09/2013 - 01/2017): EmLotnpoVLIKOG ouvepydtng, TuRua TexvoAoyiag MNetpehaiou kat duoikol Agpiou.
Msc in Oil and Gas Technology.

Mabrjpata og petamtuyLako entnedo: Leadership, Change Management, Strategic Management

®€on 10/2005 - 12/2017 [am6 09/2009 €MLOTNPOVLKOG CLUVEPYATNG]: ETILOTNHOVLKOG Kal EpyactnpLlakog
ouvepyatng, Tunpa Aloiknong Emixelpriocwy, Mpottuxtako Mpoypappa Zmoudwy.

Mabrjpata o€ potttuxLako emninedo: Awayeipton AvBpwrivwy MNépwv, Atayelpion M'vwong, Etawpikn EuBuvn kat
H6wn, Zepwvapio Tedeopoltwy, Emyelpnuatikotnta - Anpioupytkotnta, Atayeipton Kawotoutwvy, Alotkntikn
beovrodoyla kat mpaktikn, EmiBAen mTuylakwv pyactwy.



Epmelpia

ETtayyeApatikn ePmeLpia:

ZUMPBOUAOG TILXELPICEWV / OLKOVOHOAOYOG

01/2011 -12/2017

Yrinpeoieg TpltoBdabuiag Exknaideuong, Yrnpeoleg mapoxng EMXELPNUATIKWY CUPBOUAWY

AUTO-aTIaoXOANON

Eupwmaika Epeuvvnuika [poypauuata, Evpwmaikd [poypduuata Avamtuéng, Emiysipnuatikn 2Tpatnylkn Kat
Avamtuén, Awayeipian AvBpwmivou Auvayikou, YAoroinon Ekmatéeutikwy Epywv.

Science Technology Lab

10/2013 - 01/2017

Etaipeia cupBoUAwY ETILXELPHOEWV

O¢eplou I. A. Zapnytavwvidng O.E.

Awayeipion Epywv, Epeuva Ayopds, Emyeipnuatikr Ztpatnyikn kat Avdmtuén, Eneéepyaoia kat Avdluaon AsSopévwy,
EKTTaLSEUTIKEG YTOOTNPLKTIKEC ApaaTnplotntes, Atayeiptan AvBpwrivou Auvauikod.

E§wtepPLKOG cuvepydATnG - YITELOUVOG CUMPBOUAEUTLKAG

09/ 2010 - 10/2015

TexvoAoyLlkO EKTIALSEUTIKO 16pupa AMO.,

Eupwraiko Mpoypappa AAZTA / Epyo «Mpaktikr) Aoknon Znoudaotwv TEI KaBaiag»
JupBouleutikn Zradtodpoptiag, Zovtaén Bloypapikwy, Mpostowacia Suvévteuéng Epyaciag.

E§wtepPLKOG cuvePyATNG - ZUMPBOUAOG ETILXELPiOEWY

11/2004 - 03/2009

Grant Solutions A.E.

Etaipela cupBoUAwV ETILXELPIOEWV

EEWTEPLKOG OLUVEPYATNG PEPOG TOU ETILOTNHPOVLKOU TIPOOWTILKOU yla €pya Tou oxetifovtat pe tn Slaxeiplon
avBpwrivou Suvaptkol i GAa avtikelpeva Slotknong: Avatuon Epyaadiag, Emtidoyn lpoowrikoU, ZupBouleuTikn
Mépwuva kat Katdption AvBpwmivou AuvapikoU, Eupwmaikad Mpoypdupata Avdmtuéng.

EOsAovTLKN gpyacia/ epymeLpia:

ETtLOTNHOVLKOG CUVEPYATNG

09/2005 - 12/17

Texvohoylkd Ekmatdeutiko 16pupa AMO, Tuprpa Awoiknong Emixelprioewv, Mpoypappa Erasmus+ (eapwvd
€€aunvo)

Ma@npata: Human Resource Management, Business Strategy

Mé£Aog tng Opyavwtikng Emitporrig tou TEDx Kavala 2016 kat 2017
2017: Sponshorship Manager | 2016: Speaker catalyst team member %



EPEUVNTLKO - ZUYYpPaAYPLKO £pYO

KUpLa epguvnTLKA eTLTEVYHATA

20VOAO £TEPOAVAPOPWV SUPPWVA PE To Google Scholar, 1593 (uéxptL 01/06/2021). Txetikdc oUVSECUOC:

https://scholar.google.com/citations?user=hyAvNAwWAAAA]&hl=en
h-index: 13

20VoAo eTEpoavaopwVv cUpPwva pe tn Scopus, 445 (uéxptL 01/06/2021). SxeTikdC CUVEEGHOC:

https://www.scopus.com/authid/detail.urizauthorid=35222309600
h-index: 8

AnNPOGCLEVCELG GE SLEOVI TTEPLOSLKA HE KPLTEG

1. Georgiadis V., Sarigiannidis L. and Theriou, G. (2021), “Leading Change and Plato”, International Journal of
Organization Theory & Behavior Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/]JOTB-01-2020-
0010.

2. Chovarda, M., and Theriou, G. (2021), “The Impact of Training & Development on Work Engagement: a study
in the banking sector”, International Journal of Human Resource Studies, Vol. 11, No.1., pp. 374-388.

3. Theriou, G., Chatzoudes, D. and Moya, C.A.D. (2020), The effect of ethical leadership and leadership
effectiveness on employee's turnover intention in SMEs: The mediating role of work engagement, European
Research Studies Journal, Vol. 0, No. 4, pp. 947-963.

4, Soultloglou, A., and Theriou G. (2020), The role of motivation and empowerment of administrative faculty in
achieving organizational commitment, MIBES Transactions, Vol. 14, No 1, pp. 39-55.

5. Karagianni, T. and Theriou G. (2018), “Service quality in local government and its effect on citizen satisfaction:
The case of the Division of Transportation and Communications of the Regional Unit of Kavala in the region of
Eastern Macedonia and Thrace, Greece” International Journal of Business and Economic Sciences Applied Research,
Vol. 11, No. 2, pp.7-16.

6. Chatzoglou, P., Chatzoudes, D., Sarigiannidis, L. and Theriou. G. (2018), “The role of firm-specific factors in
the strategy-performance relationship - Revisiting the resource-based view of the firm and the VRIO framework”,
Management Research Review, Vol. 41, No. 1, pp. 46-73.

7. Kosteroglou, E.P., Theriou, G. and Chatzoudes, D. (2017), “Customer satisfaction from private utility
companies: An explanatory study”, International journal of Business and Economic Sciences Applied Research
(JBESAR), Vol. 9, No. 3, pp. 13-23.

8. Kontogiannidis, P., Theriou G. and Sarigiannidis L., (2016), “Crowdfunding: Exploring the factors associated
with the users' intention to finance a project online”, International Journal of Web Based Communities, Vol. 13,
Issue 1.

9. Theriou, G., Tasoulis K. and Keisidou E. (2016), Experiential Learning in Leadership: A leadership development
simulation exercise”, International Leadership Journal, Vol. 8, No. 2, pp. 104-129.


https://scholar.google.com/citations?user=hyAvNAwAAAAJ&hl=en
https://www.scopus.com/authid/detail.uri?authorId=35222309600
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AnNPOGCLEVCELG GE SLEOBVI TTEPLOSLKA HE KPLTEG (ouvixera)

10. Geranis, C., Theriou G. and Sarigiannidis, L. (2015), “Crowd Funding: An empirical study”, PRIME, Vol. 8, No.
2, pp. 52-70.

11. Theriou, G. and Chatzoudes, D. (2015), “Exploring the entrepreneurship - performance relationship: evidence
from Greek SMEs", Journal of Small Business and Enterprise Development, Vol 22, No. 2, pp. 352-375.

12. Kontogiannidis, P., Theriou G. and Sarigiannidis L., (2014), “Crowdfunding: The factors that affect the
intention of users/consumers to participate financially at crowdfunding projects”, PRIME, Vol 7, No. 1, pp. 49-
70.

13. Theriou, G. and Chatzoglou, P. (2014), “The impact of best HRM practices on performance - identifying
enabling factors”, Employee Relations, Vol. 36, No. 5, pp. 535-561.

14. Theriou N., Aggelidis V. and Theriou G. (2014), “The Mediating Effect of the Knowledge Management Process
to the Firm's Performance: A Resource-Based View", International Journal of Economics & Business Administration,
Vol. 2, No. 1, pp. 87-114.

15. Georgiadou, C., Theriou G. and Sarigiannidis, L., (2012), “The impact of Key Knowledge Factors on Project
Performance: The Case of the Greek Construction Industry”, PRIME, Vol 5, No. 1, pp. 38-53.

16. Theriou, N., Madytinos, D., and Theriou, G. (2011), “Knowledge Management Enabler Factors and Firm
Performance: An Empirical Research of the Greek Medium and Large Firms", European Research Studies, Vol.
14, No. 2, pp. 97-134.

17. Maditions, D., Theriou, G., Keisidou, E. and Sarigiannidis L. (2011), “Exploring the factors associated with
weblog usage acceptance: Evidence from Cyprus”, International Journal of Web Based Communities”, Vol. 12 No.
2, pp. 196-212.

18. Maditinos, D., Chatzoudes, D., Tsairidis, C. and Theriou, G. (2011), “The Impact of Intellectual Capital on
Firms' Market Value and Financial performance”, Journal of Intellectual Capital, Vol. 12 No. 1, pp. 132-151.

19. Theriou, G. (2010), “The relationship of extrinsic rewards and employee creativity as function of job
complexity”, SPOUDAI, Journal of Economics and Business, Vol. 60, No. 3-4, pp.101-126."

20. Theriou, N., Sevic Z., Maditinos, D. and Theriou, G. (2009) “The relationship between the use of strategic
human capital, the design of the Management Control System and organisational performance: an empirical
study in the Greek context”, International Journal of Economic Policy in Emerging Economies, Vol. 2, No. 3, 24
Dec 2009, pp. 202-227.

21. Theriou, N., Aggelidis, V. and Theriou, G. (2009). “A Theoretical Framework Contrasting the Resource-Based
Perspective and the Knowledge-Based View”, European Research Studies, Vol. 12, No. 3, pp. 177-190.

22. Theriou, G. and Chatzoglou, P. (2009). “Exploring the Best Practices - Performance Relationship: An Empirical
Approach”, Journal of Workplace Learning, Vol 21, No 8, pp. 614-646.

23. Theriou, G. and Chatzoglou, P. (2007), “Enhancing performance through best HRM practices, organizational
learning and knowledge management: A conceptual framework”, European Business Review, Vol. 20, No. 3, pp.
185-207.

Q


http://mibes.teilar.gr/proceedings/2014/greek/%CE%9A%CE%BF%CE%BD%CF%84%CE%BF%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82-%CE%98%CE%B5%CF%81%CE%AF%CE%BF%CF%85-%CE%A3%CE%B1%CF%81%CE%B7%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82.pdf
http://mibes.teilar.gr/proceedings/2014/greek/%CE%9A%CE%BF%CE%BD%CF%84%CE%BF%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82-%CE%98%CE%B5%CF%81%CE%AF%CE%BF%CF%85-%CE%A3%CE%B1%CF%81%CE%B7%CE%B3%CE%B9%CE%B1%CE%BD%CE%BD%CE%AF%CE%B4%CE%B7%CF%82.pdf

EPEUVNTLKO - ZUYYPAWLKO £pYO

AnNMOCLEVCELG GE SLEOVI) TIEPLOSLKA HE KPLTEG (ouvéxera)

24. Theriou, N., Theriou, G. and Chatzoglou, P. (2007), “The Relationship between Learning Capability and
Organizational Performance: The Banking Sector in Greece”, SPOUDAI, Journal of Economics and Business, Vol.
57, No. 2, pp. 9-29.

25. Maditinos, D., Sevic Z. and Theriou, G. (2006), “The Introduction of Economic Value Added (EVA) in the Greek
Corporate Sector, The Southeuropean Review of Business Finance & Accounting, Vol 4, No. 2, pp. 89-97.

26. Theriou, N. and Theriou, G. (2006), “Organizational learning as a strategic resource in supply chain
management”, SPOUDAI, Journal of Economics and Business, Vol. 56, No. 2, pp/ 133-153.


http://spoudai.unipi.gr/index.php/spoudai/article/view/1253
http://spoudai.unipi.gr/index.php/spoudai/article/view/1253

EPEUVNTLKO - ZUYYpPaAYPLKO £pyO

AVOKOLVWOELG G SLEBVI) CUVESPLA PE KPLTEG

10.

11.

Kossyva, D., Theriou, G., Aggelidis, V. and Sarigiannidis, L. (2021), “Talent Retention: Enhancing Employee
Engagement through HR, Knowledge and Change Management, A Conceptual Framework”, 11th
international conference on Management, Economics and Humanities, July 23-25, 2021 - Stockholm, Sweden
(forthcoming).

Tsakiridou, C.M., Karanasiopoulou, C., Theriou G. (2021), “Employer Branding in the Hospitality and
Tourism Industry in Greece: Attracting Talents”, TOURMAN 2021 Book of Abstracts, 21-23 May 2021
Thessaloniki Greece.

Athanasiadou, C., Chatzoudes, D. and Theriou G. (2020), “Strategic Corporate Social Responsibility (SCSR):
a systematic literature review”, World conference on smart trends in systems, security and sustainability,
IEEE, WorldS4 - 2020, 27-28 July, London, UK.

Karypis, E., Theriou, G. and Parasyri, D. (2017) “Factors that influence the choice of a destination by senior
tourists”, Management of International Business and Economic Systems (MIBES) International Conference, 13-
15 October, Larisa, Greece

Geranis, C., Theriou G. and Sarigiannidis, L. (2015), “Crowd Funding: An empirical study”, Management of
International Business and Economic Systems (MIBES) International Conference, 15-17 October, Larisa,
Greece.

Kontogiannidis, P., Theriou, G. and Sarigiannidis, L., (2014), “Crowdfunding: The factors that affect the
intention of users/consumers to participate financially at crowdfunding projects”, Management of
International Business and Economic Systems (MIBES) International Conference, 30 May - 01 June,
Thessaloniki, Greece.

Georgiadou, C., Theriou, G. and Sarigiannidis, L., (2012), “The impact of Key Knowledge Factors on Project
Performance: The Case of the Greek Construction Industry”, Management of International Business and
Economic Systems (MIBES) International Conference, 25-27 May, Larisa, Greece.

Theriou, N., Raptis, C. and Theriou, G., (2011), “Strategic Decision Making Process and the Importance of
Structure Formality, Financial, and Non-Financial Information”, International Conference on Applied Business &
Economics, 29t September -1st October 2011, Piraeus, Greece.

Theriou, N., Maditinos, D. and Theriou, G., (2009) “Knowledge Management Enabler Factors and Firm
Performance: An empirical research of the Greek medium and large firms”, International Conference on
Applied Business and Economics, Eastern Macedonia and Thrace Institute of Technology, Kavala, Greece.
Theriou, G. and Chatzoglou, P., (2009), “The Impact of HRM on Organizational Performance: A Proposed
“Best HRM Practices” System”, 5% National and International Conference of Hellenic Society For Systemic Studies,
24-27 June, 2009, Xanthi, Greece.

Theriou, N., Aggelidis, V. and Theriou, G., (2008), “The complementary of the two perspectives the
resource-based and the knowledge-based views", International Conference on Applied Business & Economics, 2-
4 October 2008, Thessaloniki, Greece
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